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Producer : Kraftwelle (Hangzhou) Industr .
Sl (Hangzhou) Industry amfori (@) escl

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
amfori @ BSCl www.bsciplatform.org Page 2/16

Trade with purpose

Generated on:10/12/2020



Producer : Kraftwelle (Hangzhou) Industry

Co.,Ltd.
DBID : 344548 and Audit Id : 199848
Audit Type : Follow-up Audit

Audit Date : 04/12/2020

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Kraftwelle (Hangzhou) Industry Co.,Ltd.

DBID number : 344548
Audit ID : 199848
Address : Tianfeng Industry, Yigiao Town, Xiaoshan District, Hangzhou
Province : Zhejiang Country : China
Management Representative : Zengtao Xia
Contact person: Yanqiu LI Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Tools Equipment - Power
Product Type : Metal tools
.
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Producer : Kraftwelle (Hangzhou) Industr .
Conltg, o (angznow industry amfori @) esc

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020 Trade with purpose

Audit Type : Follow-up Audit

Audit Details @

Audit Range : [J Full Audit [<] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 04/12/2021

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Kraftwelle (Hangzhou) Industry Co., Ltd. located at Tianfeng Industry, Yigiao Town, Xiaoshan District, Zhejiang, China(=F #7148 40 H 1 75 111 X SOHF4 i =F
AF). Within the wall boundary, only one 4-storey building existed. The building belongs to the auditee. The auditee used partial area of the 1st floor, whole
area of the 2nd and 4th floors as workshop, warehouse and office. The total floor area used by the auditee were around 7000 square meters. The products
manufactured by the auditee was Metal tools, the main production processes were: Assembly and packing. All the mentioned processes were finished
within the factory. The peak month was not obvious. No transportation, canteen and dormitory was provided currently.

Remark:

1. The other area of the 1st floor was used by one box factory, this factory was one of the auditee’s boxes supplier. The 3rd floor was used by one
garments factory as warehouse. The auditee did not shared worker with another two factories. They have different management and finance.

2. The gate guard belongs to the garment factory.

3. The factory did not use contractor, which makes the contractor license/permit not applicable.

4. The factory did not use labor agency, which makes the agency labor contract not applicable.

5. The factory did not obtain government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc, which makes the
government waivers not applicable.

6. The factory did not have collective bargain agreements, which makes the collective bargain agreements not applicable.

7. The factory did not want to show the name of the business partners due to confidential reason.

8. Auditor: Charles Wang, RA 21701825

The management was cooperate throughout the whole audit, all the area could be access and take photos, the documents were provided in time and the
interview was conducted in privacy. During the close meeting, the auditor communicated the good and insufficient area in implementing the amfori BSCI
requirement, the management stated they will correct as soon as possible.
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Producer :

Kraftwelle (Hangzhou) Industry

Co.,Ltd.

DBID : 344548 and Audit Id : 199848

Audit Type : Follow-up Audit

Audit Date : 04/12/2020
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Ratings Summary @

Auditee's background information
Auditee's name : Kraftwelle (Hangzhou) Industry Co.,Ltd. Legal status : limited Company
Local Name : RRBUR M) EWAERAF Year in which the auditee was founded : 2006
(913301097936666299)
Address : Tianfeng Industry, Yigiao Town, Xiaoshan | Contact person (please select) : Yangqiu LI
District,
Province : Zhejiang Contact's Email : sale-a02@ok-tools.cn
City : Hangzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Nil
auditee :
Country : China Website of auditee (if applicable) : www.ok-tools.cn
GPS coordinates : N30°04'1.54" E120°10'21.85" Total turnover (in Euros) : 1600000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Mechanical and electrical engineering Of which domestic market % : 0.00
If other, please specify : Production volume : 160000 sets per year
Product Group : Tools Equipment - Power Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Metal tools
Auditee's employment structure at the time of the audit
Total number of workers : 26 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 13 13
Temporary workers 0 0
In management positions 1 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 7 10
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 13 13
Production based workers 0 0
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Kraftwelle (Hangzhou) Industry

Co.,Ltd. amfori @ BSCl

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020 Trade with purpose
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: D Deadline date:03/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility established CSR procedure based on amfori BSCI Code of Conduct and relevant national law, provided the relevant training to all
employees regularly. Business partner Management Controlling Procedure was established. Internal audit and management review on social
accountability management procedure was established and the record was provided for review. Vice General Manager was appointed as the
management representative to implement amfori BSCI system.
Al fik 4 amfori BSCIHER i 47 97 U LA B AH SR L 1 Al Ak 22 SRR R, R iind b AT A R) S Sr 7 4367 18 5 60 7 B 42 i
Fro ARMVEESE T AL LSRN AN B Z PR, AORIC S AR . BUR ARG ar o HZ AR 2 80T amfori BSCIA R IIZAT -

1.1 -  The auditee had implemented the amfori BSCI Code of Conduct, but partial findings were not identified and corrected effectively during the
internal social responsibility management audit and management review due to lack of continuously improvement approach and experience. The
auditee had established the social responsibility management manual and procedures based on amfori BSCI principle and local legal
requirement, such as the working hours control procedure, wages and benefit management procedure, but all sampled workers' monthly overtime
hours exceeded 36 hours and not all workers joined social insurance. The management stated they will try to communicate with worker and
correct soon.

WeH T AT T amfori BSCITHEN . ELZH#E 5 R I AT TR R S 250 (R 7 VA AN 2R 98 ORTE A B A Ak 2 SR B ph | RN B PP o e i 1) A
3. PATIZ T DAL T 2 T-amfori BSCIF AN 2 ik HHE MK AL 22 SRS BT AR 304, i, TARRS (MR HIFE T, TRARFRRRT, (Hi
BT R 53 T nPERR I 36 /N I HIE AR BT A TS At 2RIy . B2 0 22 1R A0 5 Ty il g )R Rtk o

1.4 - The factory didn't have a good capacity planning to meet the expectations of the delivery order led to workers have monthly overtime work

exceeded legal limited during past months

LB A e I BE T 2 SE R )T A B BLECT TR 6 3 i A NBE AR IR (1L6.2)

Remarks from Auditee:
None

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: D Deadline date:12/12/2020
Good practices

None
IAreas of improvement

Auditee established CSR management procedure (for example, Anti-discrimination Management regulation, Fire safety Management regulation,
Environment Protection Manual, Business and Ethics Management Regulation), the auditee conducted regularly internal audit (the latest audit was
conducted on 17 May 2019) and management system review for CSR performance, Ms. Yanqiu LI / Administration Manager was appointed as
management representative. She was appointed to implement the amfori BSCI Code of Conduct. Facility had communicated the amfori BSCI COC
and TOI for business partners with them and the signed COC and TOI for business partners were maintained, such as packaging material supplier
etc.

AV RS T Al 2 SR B P OO CandR b S BN, TP A R B, BT R, R ) el T AL ST
BLE N A (BRIE—UGRFE20194F05 17 HD M HIIPET, ATHAIFHK L L E A v E B #H R, IrRiEamfori BSCUT A= M@ . ik
CUR R ZE R Ak pk f v 3@ amfori BSCHT sy AN AK fF- % FI St gk,  HAEE TAT s AR AR A R St ok, B R 55 .

1.1 -  Auditee had set up Social Responsibility Management related documents. However, not all the policies were properly implemented: Auditee
conducted internal audit annually, but there was non-compliance repetition occurred in health and safety, social insurance, working hour and etc.;
For instance, Auditee had systematic deficiency in working hours. The monthly overtime had exceeded 36 hours in last 12 month. Management did
not conduct monitoring or correction plan for working hour, and workers were willing to take overtime to earn more money.

AV EE ST T AL T B AN RSO, SR AR TR BRI SE BN L. b BARTFENEAT A, (BB e A AL ORI, AR A S5 305G A F
BUHBER KA, Gl e TR B RGEEGUE, A7 ST LR AR 5124 B IE 36/ . 9 L) 3 B RIS 34T T i
PR, R TN T 2 MR .

1.4 -  Auditee regulated the working hours according to local law, But they did not establish the Capacity planning management procedure. Auditee
arranged the working shift according to orders, there were total 27 employees in auditee, they did not consider the matching degree between
workers' quantity and received orders, which led all the production workers had monthly overtime exceed 36 hours in last 12 month (refer to 6.2).
AV ARHE 2 E T AR (], AEARATBCE AR B . A ARGE I B AT R, AL SIE AN, AT B B SR A ST
HRULACRREE . SBOITA A7 0 LR PR () Eig 120 H A nYEEiE 36/ (H6.2) .

Remarks from Auditee

None
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Producer : Kraftwelle (Hangzhou) Industry
Co.,Ltd.

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020

Audit Type : Follow-up Audit

amfori @)

Trade with purpose

BSCI

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated during this follow up audit.
YRR oA AR Ai o

Remarks from Auditee:

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None observed

R KEL

Remarks from Auditee

None

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated during this follow up audit.

A YRR S AL AR A o

Remarks from Auditee:

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None observed

KA KHL

Remarks from Auditee

None

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated during this follow up audit.
A5 R B AL R PR AL

Remarks from Auditee:

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None observed

A K

Remarks from Auditee

None
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Producer : Kraftwelle (Hangzhou) Industr .
oL@ (Hangzhou) Industry amfori (©) esc

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: B Deadline date:03/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Compensation and wage procedure was established in the facility. Legal minimum wage was RMB 2010 since December 2017, equal to
RMB11.55 per hour. Payroll records of 6 samples from November 2019 to October 2020 were reviewed. Workers' wages were paid at hourly rate,
the minimum wage paid to the sampled employees was 13.22 per hour. Workers’ overtime wages were paid 150% and 200% of the normal wage
rate for overtime on weekdays and weekends respectively. And no illegal deduction was made from workers’ wage. The whole month was
counted as a wage calculation cycle, and the corresponding wage was paid on 25th of next month. Workers' wages were paid by cash.
ANV T H AR R T SO MR AR L P ARE 20174E12 4 2 522010006 H, 24 T11.55 08 /M. k44 72019411 A 220204E10
HHOAFEARM To e A Bt 0 T L RARR B vh 5, PR Ay, k348 5 TIBAR T %2 13.2250/ /. 1EH TAE H AR R H i
E 53 5l 4% B L HE160%A1200% 34T . b ARIFEIIBR T A L. TEEEMREHIHE AR, THRE N H25%5 IS K

5.5- Based on social insurance checked online from November 2019 to October 2020, not all workers joined social insurance. Based on social
insurance receipt review of October 2020, it was noted that 5 out of 26 employees did not participate in work-related injury insurance, maternity
insurance, medical insurance, basic endowment insurance and unemployment insurance. All worker not covered by social insurance were fixed
workers hired by the factory directly. No new joined workers in current month. Workers did not have new rural social pension insurance or new
rural co-operative medical insurance. Some interviewed workers stated they did not want to join social insurance, because they did not sure how
long will stay. The management stated they want to provide social insurance for workers, but partial workers refused. Reference law: Social
Insurance Law of the People’ s Republic of China, Article 10, 23, 33,44, 53
HRHE20194FE11 H $120204E10 H 1AL (RN LA H, HEAZITH R TSR . 572020410 5 i9tL 2RI 27 R IE. A2Mk26 A 54 b Tk
AZMTARE: EFRE: BITIRI FRERIMRAARK . Fra S Ik 2 (RIS 503 TRt T I EE T &HEARFMARRT. &
TEAZMFRRI 2R RGBT AR A IEEST « #40ViRE & TR ER SR, FAARHESREA . EHEUBITEE N R
THEALLR, ERF R TR, SH A (hie NRIEAE 2 R%) £510,23,33,44,53% .

Remarks from Auditee:
None

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: B Deadline date:12/12/2020
Good practices

None
IAreas of improvement

Auditee established Wages and Benefit Management Procedure according to local legal requirement. The local legal minimum wage document
was collected. Legal minimum wage was RMB 2010 per month/ RMB 11.55 per hour since 1 December 2017. Payrolls from November 2018 to
October 2019 were provided and 6 samples were randomly selected for review. As shown in the payroll and verified through worker interviews,
wage was calculated at hourly rate, and the paid minimum wage was RMB 13.22 per hour, which was more than local minimum wage. Wages were
paid by cash at the 25th of each month. Paid annual leave, statutory holiday, sick leave, marriage leave, maternity leave and funeral leave were
defined and provided to workers. No illegal deduction was deducted from workers’ wage.

A ARAEA R BR @ LR AR 7SO, WO 1 A e R IR RS, M ER L5 9 20174R12 5 112201070/, A1 T 11.55 0/ /N ) 5t
IR LB ARAE. 20184511 H 2 20194F10H M LR CHL Bt %, IHAH 764 0 LI LR, MySER LHRM A TR, TR HITE, ST
FAR T BN RT3.22508 /M, & T AR AR Totbrdt. R H25 0B 40K A T3S A T, e R T A HEmR. e e .
Wil WS AR BA 5 L B AT TS 2 RO A

5.5-  Based on the social insurance payment record in last 12 month. 8 out of 27 employees had not been provided with social insurance including
unemployment insurance, employment injury insurance, maternity insurance, basic medical insurance and basic endowment insurance.
Management explained those workers did not want to participate, and they respected workers choice. Workers said they had participated in New
rural medical insurance, so they did not want to participate in social insurance. There was no retired workers. There was no worker who was new
hired within one month. Reference law: Social Insurance Law of the People’s Republic of China, Article 10, 23, 33, 44 , 53.
BT E2 ARG LR, A 45274 5L T rh 18 5y TARME AL 2 (RIS EFE RV RS, TARPRES, AH R, BT IRIMIFE R, HEA
R A AN RSN, A3 R Tk A TR CAEZ RS TR GRS, FrUASatt i, AlkidA CilBRERI & T, dhss
ANPARNHE DN HB R L. SHFREN:  (PHEARITNE S RIEE) 5510,23,33,44,53%

Remarks from Auditee

None
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Producer : Kraftwelle (Hangzhou) Industr .
oL@ (Hangzhou) Industry amfori (©) esc

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: D Deadline date:03/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Finger print and face scanning was used to record in/out time. The factory established working hour management policy. Workers worked 8 hours
(07:30-11:30, 13:00-17:00) per day, 5 days per week, and overtime work at night was 18:00-20:00. The factory arranged workers working on
Saturday sometimes and workers had right to choose working overtime or not. The factory ensured workers had every Sunday off per week.
Workers can take a rest during the work time when they felt tired. Based on attendance records review from November 2019 to the audit day of 6
samples, the maximum overtime were 2 hours per day, 16 hours per week, 72 hours per month, Saturday was treated as overtime and Sunday
was guaranteed as rest. The overtime compensation was 150%, 200% and 300% of normal rate for overtime on normal working days, rest day
and statutory holidays respectively. The time records of November 2019 was reviewed for checking the wage.
FREURITHIHB IR )25 B LR R 3¢ 53 LRk (). L) e T LR B E0R. R LR I8/ (07:30-11:30, 13:00-17:00), HEA5K, W _EingEms
[]4918:00-20:00. JAIZNL) S AKRHRAE T BT ANYE, A Tl B EGEFREmYE. T) fRE 7 R TR RS, T HIE T 5 TAREDA8/
FIPR B (]9 HL R TAE TR &, ol B B RAR B L8l IRHE20194E 11 H B H 2 L RN FEARRIEE), SR P24/, 2
NP6/, B R INPE724 /N, RIS INEE 4, B H RIEAR S . INBES i s s LA T8t i1.665, 26% M3MESAT LA
I ANBE, JARMYER AR HANPER T8 & E20194E 1M H I B RN T IRIE T % .

6.2 - The factory set up the working hours' regulation and management system according to local law and amfori BSCI requirements. The workforce
planning and cost accounting procedure was not established, based on interview, the production department worker did not have the awareness
for reducing overtime hours. And the factory did not establish an alert system and corrective plan when excessive overtime hours were detected.
The interviewed worker stated the overtime was voluntary. 1) the monthly overtime of 6 out of 6 random selected workers were 72 hours in
December 2019; 2) the monthly overtime of 6 out of 6 random selected workers were 62hours in June 2020; 3) the monthly overtime of 6 out of 6
random selected workers were 52 hours in October 2020. Reference law: PRC Labor Law article 41. Remark: The monthly overtime of random
selected workers were 6 hours in December 2020(until the audit day)

L) AR L dtigil LA K amfori BSCIZE R G 7. 1 AR )R 30 8 LA BRAR R o B @S2 Be RIS IZ S IAR 0, BE TR, A BT
(RIS BT R B R . JEELL SO @S — A SR P BN B I I 308 R AT G HE . V7RI R TARINEE . 1)BEHLIER 644 5% o
1164, 1E20194E12H HINBENT2/N0F; 2)BEHLIHEL K164 (4 TH 1644, 202049 H H I3 A62/Nit; 3)EHLIMEL 1164 it T+ 1164, 7E20204E10
FARMPEAS2/N; ZHELEEM: (R NRICMED 3hi%k) H41%. &UE: BEHUMIY R T, E20205E12 3 IBE6 AN/ GREFZHR) .

Remarks from Auditee:
None

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: D Deadline date:12/12/2020
Good practices

None
IAreas of improvement

Facial and Finger printer scan attendance system was used to record the time in/out. The facility defined from Monday to Sunday as a week.
Normal working hour is 8 hours per day and 5 days per week. Workers had one shift, working time was from 07:30-11:30, 13:00-17:00, they
sometimes had 2 hours overtime in weekdays and always took overtime on Saturdays. Attendance records from 01 November 2018 to audit date
were reviewed. 6 samples from April, August, October and November 2019 were selected respectively. Maximum 2 hours overtime per day, 14
hours overtime per week, 76 hours overtime per month and longest consecutive working days were six days.

Al I TH B LA AR SR A R GEE 3 5t T B R BT E) . Ak U —E R B A —AN B 1B TAEREE5 K8/ —&, & T E¥EA—NEK, THE
i} 7] 907:30-11:30, 13:00-17:00, AATI7E TAE H 4 H &3 2/N (InPE, thare BN HT e, kiRt T M20184E11 H 01 H Ed A% 4 K (1125 Bhid st
e i%. 7620194204 H08 A 104 11 H 43 BISEL T 6ANFEA . JLrbdgt K HMBER M2/, S K FINBE14/N S Sk A INBE76/N S S K% 4L T.0E6
Ko

6.2 -  Auditee did not set up overtime management procedure to control excessive overtime; and the current attendance system had no alert function
when overtime exceeded limit. Firstly, The management claimed that the factory did not control excessive overtime. Secondly, Workers confirmed
that the factory did not control excessive overtime, but maximum daily overtime was no more than 2 hours and one day off per week. Finally,
Monthly overtime hours exceeded 36 hours: 1) the monthly overtime of 6 random selected workers was from 66 hours in April 2019; 2) the monthly
overtime of 6 random selected workers was from 76 hours in August 2019; 3) the monthly overtime of 6 random selected workers was from 58
hours in October 2019; 4) the monthly overtime of 6 random selected workers was from 70 hours in November 2019; 5) the maximum monthly
overtime of 6 random selected workers was 34 hours in December 2019 (until 13 December 2019); Reference law: PRC Labour Law article 41, the
total extension in a month shall not exceed thirty-six hours.

Al B SN B P RS BRI N BE, TR B R G NPE R I A U TR . —) LT EE AL L) AEGER Y D R
TN L AR INDE, (B RECKRINPER RIS/ SRR BAIR. =) A PGS 36/ : 1) FEFLIMIR 64 61 T, #2019
F04 H HEER66/; 2) BENLAMI64 51 T, 7E20194F08 H H INPEAT6/N; 3) BEALMLI64 R T, 7E20194:10 4 H ML AN58/NT; 4) BEH LI
64 A T, 7E20194E11 H HMPER70/M; 5) BENLAMI 64 5 1., 7E20194E12H (k2019412313 H) AMIEE K N34/, SH L
e (R NRIEMETENE) B41%, HANRLE A MIEAE T =175 .

Remarks from Auditee

None

ameI'i @ B8SsCl www. bsciplatform.org Page 9/16

Trade with purpose

Generated on:10/12/2020



Producer : Kraftwelle (Hangzhou) Industry

Co.,Ltd. amfori @ BSCl

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A Deadline date:03/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The factory had established management system on health and safety, including the identifying and awareness of related legal regulations,
health and safety check, training and etc. An OHS committee was established, regular health & safety meetings were conducted. The factory
identified risk assessment of occupational health safety according to various workshops. Relevant warning signs were posted for the high risk
machines or areas. Risk notification card was posted in each workshop. The interviewed workers knew the risks and prevention measures in their
positions. All of the wires and electrical facilities were maintained in good condition, one competent electrician was responsible for electric safety,
electric facilities were inspected on monthly basis. Sufficient firefighting equipment such as fire extinguishers, fire hydrants, fire alarms,
emergency lights and exit signs were installed and inspected monthly. Evacuation routes were not blocked, all safety exits were kept open during
working time. By testing onsite, fire hydrant, emergency light and fire alarm were effective. Clean drinkable water was available in workshops.
Two qualified first aiders were available in the factory, the first aid kits with adequate necessary suppliers were provided to employees in
production site. The factory established the work-related injury management procedures, through review the work-related injury record sheet and
work-related injury research report were reviewed but no work-related injury happened in the past year. No canteen, dormitory and transportation
were provided to workers. The previous finding 7.17 was closed: The factory used two forklifts, the annual inspection report was obtained on 03
August 2020, the factory also provided two operator’s certificate.

T C@VERZEEHER, AFEMAENIRNS TR, @REZemE, B, T2 TR EREZER LS, #RZEXVCEMETT.
T ARAEAN R AR 1], R T R A R 2 4 A SRS VP o SRS 6 25 X 4T NG T AR DR I B R AR iR o RN ZE T TRILE T JXUR: 5 0 o U7 iR i T N 00
AT 1 57 780 RIS DA R AR 2 R F073 et . BT R R o B A A R, — A A BERA T 5T) AR A4, AR RE k. 26
BB B AR KA« T KA, B8 RIRUT A OFmR OB TR f . AR e, T 224 th OE EIEI R CREFITOT . 8
IR, TR BT AER T IEFE A . TR KB IE R . T 24 BA BRI SR, B 2062 i i B A IR UL E
FESp e L) @A T TAVE B R, 8 LSRR LGk, RIES X —FRRE ThkE. L) 8BS R TR, mEm
B, FIRMAFEINTATRE T L) A THHX 4, 7£20204:8 H3H UG T EAIHR S, T tHEE T H A EAE RIET .

7.2- Based on social insurance checked online from November 2019 to October 2020, not all workers joined social insurance. Based on social
insurance receipt review of October 2020, it was noted 5 out of 26 workers were not covered by work related injury insurance or additional
commercial accident insurance. Reference law: Social Insurance Law of the People’ s Republic of China, Article 33
HRHE20194E11 H 12020410 H AUALOR I _E 20, FEARIA R LS TR . 3ET20204 H ik SRS EIE. T 264 5t Lo A54 i T
BB LA ORI B AN R SN s . SR ENEM: (PR N RIEAIE AL 2R I%) 5833%.

7.4 - The factory did not invite worker or worker representative to join risk assessment.
T BA B R T EEE L AR S XU PP -

Remarks from Auditee:
None

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A Deadline date:30/06/2020

Good practices

None

IAreas of improvement

Auditee established procedures on health and safety. Workers were trained on health and safety. Factory identified the risks in production
processes and in workplaces, also they identified the risks to some special crowd such as young workers and pregnant workers. Fire extinguishers
and fire hydrants were setup in workshops and warehouses. Fire alarms were installed to warn workers when the fire was on. Escape routes were
marked on the ground. Evacuation plans were posted on each workshops' walls. Fire equipment were inspected every month. First aid kits were
easy to find in workshops. Workers could access to toilet and drink water freely. Factory provided drinkable water test report in workshop. There
was nobody injured based on industrial injury sheets. The fire drills were conducted twice per year, recent one was conducted on 03 December
2019. There was no pregnant workers in factory. Temperature, lighting and ventilation was acceptable in workshops and warehouses. PPE were
provided to workers for free. Remark: The facility did not provide transportation, canteen and kitchen, dormitory for employees
AV RS TR A AR SO, TS AN e AR T T A R R AT A ) B RS, I HABR X — SR ARE, IR R
ETAZ T AR . K KA PR e B AE AR AT G . B 23 F T R A K R I S 0 T IR AR TEAR TR RO b BRI sk MG 7E A 22 ) B
Fo WPTBRREAABASE . SRR T UATE S (WA 5 4R B ST UAE A2 T EE K. )RR T I RO AR AR o ARG TATICR, %
BN HPRECIESERI20K, IR —JCh20194212 H03H . 1) B M TN R0 A0 G BLAIR . BT RE R o] LABESZ . AN B9
FI AL G SR Ay R . &V T RIRUESHE . 2T R LR E &4 0 T

7.2-  Auditee provided employment injury insurance for 19 employees, but the rest 8 workers were not provided with work-related injury insurance.
Management explained they had established Employment Injury Management Regulation, there was no injury occurred in last one year.

. Reference law: Social Insurance Law of the People’s Republic of China, Article 33.

A1 NS T TOTREL . ABBA 25 535184 0t TARGMEAT LOTAHSR LR . BN AR TE L T BT, Bl —FERREEM L. 2%
GARER: (R NRIEAE SR 5833%.

7.17 - 1. There was three fork lifts in auditee, there was no operator certificate for any workers who operating special equipments in auditee. Reference
law: Regulations on Safety Supervision of Special Appliance article 38 2. There were total three fork lifts in auditee, one out of them had been
obtained with inspection report. The rest two fork lifts were not monitored. Management said those two fork lifts were not used, so they did not
conduct inspection. Reference law: Regulations on Safety Supervision of Special Appliance article 28

1Al =3, (BT 3 TIRAHRAERE R B % MR DUIEf . 8RR (AR & = 501 385 2. k=8 X
F, Hh— & XFOPBERIIRS, HRP 6 XEERETRN . EHEMRREN G XERANEER, oA, S55EEm0: Gk
R AWK 28%

Remarks from Auditee

None
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Producer : Kraftwelle (Hangzhou) Industry
Co.,Ltd.

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020

Audit Type : Follow-up Audit

amfori () ssci

Trade with purpose

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated during this follow up audit.
A5 R BR3E HAZ R PR AL o

Remarks from Auditee:

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None observed
KR

Remarks from Auditee

None

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Not rated during this follow up audit.
AR HRBE F AL AR VAL o

Remarks from Auditee:

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None observed

AR

Remarks from Auditee

None

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A

Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated during this follow up audit.
YRR oA AR Ai o

Remarks from Auditee:

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A

Deadline date:

Good practices

None

IAreas of improvement

None observed

KA R

Remarks from Auditee

None
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Producer : Kraftwelle (Hangzhou) Industr .
oL@ (Hangzhou) Industry amfori (©) esc

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020
Audit Type : Follow-up Audit

Trade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated during this follow up audit.
YRR S A AR A o

Remarks from Auditee:

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A Deadline date:
Good practices

None
IAreas of improvement

None observed

R KEL

Remarks from Auditee

None

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A Deadline date:03/12/2021

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
There was no industry water generated from the production process. The facility established the evironment protection procedure to protect
environment and save energy such as electricity, water source and etc. The factory conducted environment protection training for workers. The
factory was allowed to no need to obtain EIA documents currently The previous finding 12.1 was closed: The factory only have assembly and
packing processes, the factory was allowed to no need to obtain EIA documents currently. Reference law: The fifth batch not included in the
environmental impact of construction projects Contents of evaluation and approval of Zhejiang Province
Tl 7SR AT, B, LR, AKBHRSEMAHSCHIEE . T O G TR T ERBR ORI ER U T AV AN T BRI S
FRIAFFET2AKH T . L RAHFEMAE TS, LT HEE R EHBEIRE . SHEEEN:  (WLA S LA H 35
FALEENCEIE R

12.3 - The factory did not register its pollution emission on the website of national discharge permit management information platform. Reference Law:
Guidelines for Pollutant Discharge Registration of Stationary Pollution Sources (Trial), Article 1 and 5.
T A A EHNG P HE S FE BF & MU T HRE k. S25EEN:  (EEiEREAG I TERE)  GR/T) |, SB1%ME5%.

Remarks from Auditee:
None

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: A Deadline date:30/06/2020
Good practices

None
IAreas of improvement

There was no waste water and air generated during production process. Auditee had identified the environment protection laws and regulations,
conducted environment factor identification regularly, established the policy and procedure of environment protection, including Energy
conservation procedure. Auditee conducted regular training for all employees on the avoidance of environmental impact. There was no requirement
about environment license, such as Pollution discharge permit.

Al A PR R A K PR A e A RS TR BAH S EE R, e AT IR AR, AT T BRI B AR, B Rk R
Fro AN BIA 3 THEAT T R T B e R BE e 58 R b R ESR A EIA SAE S, a5 VF rlE.

12.1 - Auditee did not obtain relevant environmental impact assessment document and environmental impact assessment approval for construction
project. There was no waste water or air generated form production process. The management stated that the production process was simple, they
planned to apply for EIA registration record.Reference law: PRC Environmental Impact Assessment Law article 16 and article 22
Al B F B TR H SRASAR SRS MR AN SOOI HLIAS @ BT H s e At S . Al R KR A . R RN TR, 1)
FIEHIP L& RR . SHERIM: (P NRIDRERESE W) 516%, 22%

Remarks from Auditee

None
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Producer : Kraftwelle (Hangzhou) Industry .
Co.,Ltd. amfori () ssci

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 199848] Audit Date: 04/12/2020 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The facility had established Anti-bribery and anti-corruption Procedure. The auditee had informed their suppliers of this requirement and all the

suppliers had signed statements of complying with this policy. Regular training was provided. The previous finding 13.4 was closed: The factory

established personal private information confidential policy
il VS S SEIRR Y o Al O 5 AR S R AR R, N P LA BRI R B DA A R . T AT i aE AR . Bk

AEETUBARMT . T # T NERME BAREEE .

Remarks from Auditee:
None

Full Audit [Audit Id - 170375] Audit Date: 13/12/2019 PA Score: B Deadline date:31/01/2020

Good practices

None
IAreas of improvement

Auditee did not establish personal private information confidential policy, such as personal profile, labor contract and other disciplinary measures
etc. Based on onsite audit, there was no any personal private information was revealed. Interviewed with workers, their information was never

leaked out. Management explained they would establish the procedure as soon as possible.
VB B NS B BCE, flan: NAREER. ST A R R A TR M A HE . B B P AR AL A MR AN NSRS IS 3

TERRABATRE BRI . RN ARV SRR -

Remarks from Auditee

134 -

p

None
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Producer :

DBID : 344548 and Audit Id : 199848

Kraftwelle (Hangzhou) Industry

Co.,Ltd.

Audit Type : Follow-up Audit

Audit Date : 04/12/2020

amfori ()

Trade with purpose

BSCI

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PA11 | PA12 | PA13 OR\;%?;I
Follow-up
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Producer : Kraftwelle (Hangzhou) Industry

Co.,Ltd.

DBID : 344548 and Audit Id : 199848

Audit Type : Follow-up Audit

Producer Photos

Audit Date : 04/12/2020

amfori () esc

Trade with purpose

xternal photo(s) of the production unit(s)
[Factory building.JPG

Factory name.JPG

xternal photo(s) of the production unit(s)
[Factory zone gate.J

Photo first aid faci
First aid kit.PNG

Photo of fire safety equipment
[Emergency light and exit t]

amfori (©) ssc

Trade with purpose

Photo of fire safety equipment
Fire alarm.JPG

IPhoto of fire safety equipment
Fire extinguishers and Fire hydrant.JPG

IPhoto of fire safety equipment
Fire hydrant testing.JPG

IPhoto of non-conformi
INC5.5 and 7.2 Insufficient social insurance.JPG
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IPhoto of non-conformity
INC6.2 Excessive monthly overtime hours.PNG

www. bsciplatform.org

[Photo of the code of conduct on display
amfori BSCI COC and poster.JPG

Polo of the inside of the main production hall
Assembly and QC and Packing.JPG

[Photo of the inside of the main production hall
jarehouse.JPG

Photo of the sanitary faci
Drinking water.JPG

Photo of the sanitary facilities
oilet.JPG
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Producer : Kraftwelle (Hangzhou) Industry

Co.Ltd. amfori () esc

DBID : 344548 and Audit Id : 199848 Audit Date : 04/12/2020 Trade with purpose

Audit Type : Follow-up Audit

hoto of fire safety

equipment
[Evacuation map.JPG
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